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Results of the validation phase.
National products are ready for production and subs equent implementation

During the last months, partner countries continwecking on the Empower prOJect
by testing and evaluating teaching materials. Réggrthis, VET teachers play an
important role as advisors of deprived learners \phdicipate in the project. The
National Strategic Advisory Groups, which were iempkented in Slovenia, Romanla
and Turkey, are another important factor in comsgut |

of this transfer ;
project is to sensitise and inform VEF The project partnership consists of
teachers working with disadvantaged? organisations of 6 countries.
persons about the possibilities §ofl.'l and the support of strategic
Introducing self directed learning into thelrpartners In Slovenia, Romania and
teaching practice. ~ Turkey
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DEPRIVED LEARNERS
The Transferred Product Pool
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The seven partner organisations from Austria, Italy, NorvRgmania, Slovenia an
Turkey have already met several times to gather and andfta of the country specifi
situations regarding deprived learners and the training suppigedignal VET providers
Based on materials of the EU projestarn.Empowermenthe partners have customis
and adapted selected materials to cultural, linguistic addgogjical needs for Slovenia
Romanian and Turkish teachers and trainers, working with various grougespafed
learners in VET. The chosen approach is based on SDL (sedfetl learning), since th
partners have found that this suits their target groups bestotrigsts later this year the
new materials have been tested and validated.
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The final results will be important in order to customise“thandbook and Guidelines for
introduction of Self-Directed-Learning” and the “Training matefialghich will be
available by the end of the project as a free download at tbgcprwebsite
www.empower-deprived-learners.eu.
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EMPOWER Handbook and guidelines DEPRIVED LEARNERS

The Handbook and guidelines for introduction of self-directed learningioca primary
introduction into the country’s educational policy as well as anveaxgrof theoretical and
methodical approaches of SDL. Furthermore, the handbook descrilsasidtiens of the
respective labor markets and gives defined strategic goals.

The part referring to the didactic guidelines gives advice daggarthe work with low
skilled, unemployed or in other respects deprived people, explaining tbhovaise
motivation and set goals for each individual. Additionally, this prodocludes severe
examples of good practices.
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EMPOWER Training materials

A complementary product designed to support VET teachers in ordet tng pursue
different goals is the volume “EMPOWER Training materials”e Tactivities included
therein concern the ability of solving complex situations, of refigcind assessing oné S
own work as well the learners themselves. The training rakteherefore represent a
comprehensive tool for planning, teaching, reflecting and giving feedback |
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The validation phase DEPRIVED LEARNERS

For the duration of three months, pilot tests have been implethantbe framework of
different case studies in the partner countries. The key olgsatrere to use the learning
and teaching materials the partnership had elaborated asull¢ot feedback concerning
these products. Thus the consortium partners engaged in involving miffemicipants — <
some teaching and advising deprived learners and some low-edigcaitexts.
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Final target groups of these pilot tests were e.g. prisonastatly challenged peopleﬂ
unemployed or low skilled workers. Educational representatives waversity tutors and-
academic staff. In order to assess and evaluate the use arapregpeness of th
EMPOWER products, different survey tools such as questionrakesbeen used.
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More interesting is the fact that the feedback was quiterdifit from partner country f
partner country. While in some partner countries the involved peosgasisations
responded to the project in an enthusiastic manner and didn’t gyveemative replies,
others were more sceptical about the practicability of SDh groups of deprived learners.
Nevertheless, the materials in total have been assessedyagood by all participants.
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Recommendations DEPRIVED LEARNERS

A list of recommendations based on the pilot test feedbacks haslerated to finalise
the different products in the best possible way with regard tpaheer countries’ needs.
This list includes different aspects such as content, duratioefibries/target groupé,
iIncluded materials, transferability, didactic methods, apptgress, structures a. m. m:;
To help future users with the SDL approach, the consortium deaid@ttltide baS|c;
information about what SDL is and how to use it with deprived leannedll final projecf
products. Furthermore, the inclusion of considerable stakeholders enprdject is a key
element, particularly in the ongoing project work. |
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Ongoing work

All these steps are considered important for the planning of tliepn@ect phase, when
the products are going to be implemented in the target countriesp@loR®mania and
Turkey.




First workshop

The project partners met in April to
present the first results of the desk an
field research activities organised in
Slovenia, Romania and Turkey. The
country reports showed completely

different situations. The outcomes of the

research analysis was going to be
considered in the customisation of the
project products. |

Second workshop

The project partners met again in June
dpresent and discuss the dr
learning/teaching materials elaborated
Slovenia, Romania and Turkey after the f
workshop. These materials were based
» country reports as well as on consultatic
> by the National Strategic Advisory Grou

> in Slovenia, Rumania and Turkey.

Plenary meeting in Vienna

In November, the partner countries met in Vienna to presentdamudiss validation
outcomes. National products are ready for production and subsequesthenpation.
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..some project products
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CONTACTS:
Rogaland Kurs og Kompetansesenter BEST Institut flr berufsbezogene
Arkitekt Eckhoffsgate 1 Weiterbildung und Personaltraining GmbH
N-4001 Stavanger Mariahilfer Straf3e 8
T: +47-51 51 67 37 % A-1070 Wien
F: +47-51 52 38 60 T:+431/5855050-0

www.rkk.no AKK F:+431/5855050-77




